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ABSTRACT 

Aim/Purpose:  This article explains the movement for Africentric public schools in Canada, par-
ticularly in Montreal, and the controversy it has generated. It is also argued that Black youth would 
gain significantly from community based educational programs that root their learning more closely 
in the life, experiences and needs of  their community. 

Background:  The Black Academic Scholarship Fund (BASF) is a non- profit organization that has 
been active in the community since 1981.  Its main goal is to provide scholarships to visible minority 
students who are actively pursuing a course of  study in an accredited institution. The objective is to 
enhance the economic status of  the Black community and provide more opportunities for students 
to achieve their educational goals. The organization received its letters Patent in March 1996 with the 
registered Charity No. 89440 6396.  This has facilitated it fundraising initiatives.  The  motivation for 
this  presentation derives from the commitment of  the Black Academic Scholarship Fund (BASF)  to 
responsible social action and hence to the principles of  “collaborative unity and existential responsi-
bility “ espoused by the Black Community Forum of  Montreal of  which it is a member.  The paper 
presents BASF’s actions and focus on “gaining equity in education and empowering black learners” 
wherever they are in the system. 

Findings and Community Impact:  The experiences of  the work of  BASF and other organization 
such as the QBBE and the BSC are that Black learners, in Montreal, benefit from community-based 
education centered on the experiences of  African Canadians.  These programs are intended are re-
sourced essential by the community. In turn they use this capacity to empower Black youth and their 
families, and better equip them to navigate public school systems and organize in their communities. 
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BACKGROUND  

The Black Academic Scholarship Fund (BASF) is a non- profit organization that has been active in 
the community since 1981.  Its main goal is to provide scholarships to visible minority students who 
are actively pursuing a course of  study in an accredited institution. The objective is to enhance the 
economic status of  the Black community and provide more opportunities for students to achieve 
their educational goals. The organization received its letters Patent in March 1996 with the registered 
Charity No. 89440 6396.  This facilitates the provision of  tax receipts to contributors to the funds. 
Research done by Rosalind Hampton (Hampton, 2010), “Black learners in Canada”, is  an important 
reference which describes some of  the key aspects of  how Black education is articulated in Canada 
as a whole and with specific  reference to Afrocentric movement  in Montreal  in the nineties.  Using 
Rosalind Hampton’s work as background information, BASF chose to focus on two aspects of  edu-
cation in Canada, namely, “Gaining equity in education and empowering black learners”.  As a small organiza-
tion we decided to focus on those areas where we think we can make a difference.  So we have put 
aside all the negatives, stereotyping, blame, cultural differences and ideological arguments that sepa-
rate us into different linguistic school spaces and focus our energy into supporting our students at all 
levels and places   in continuing their education, because BASF believes that “Education is the key to 
success”.  

Thus the  motivation for this  presentation derives from the commitment of  the Black Academic 
Scholarship Fund (BASF)  responsible social action and hence to the principles of  “collaborative 
unity and existential responsibility “ espoused by the Black Community Forum of  Montreal of  which 
it is a member.  The BASF has been specializing in Education and development since 1981.  It 
evolved out of  the activism of  a group of  Montreal Black business persons and professionals. As a 
member of  the Black Community Forum we were invited to present a report on our activities pursu-
ant to the following purposes:  the provision of  assistance and scholarships to visible minority stu-
dents who are actively pursuing a course of  study in an accredited institution; and the organization’s 
long-term community objective. Part of  that is to enhance the economic status of  the Black commu-
nity by providing more opportunities for students to achieve their educational goals, and helping to 
sustain the vitality of  the Black Community of  Quebec.  This   article  is intended to provide infor-
mation  in support of  the central  proposition  for this conference series  of  IJCDMS that Black 
educators in the Black Community  of  Montreal  acted effectively to reduce  the  gaps they observed 
in the education   of   Black youth; that they engaged  in identifying the causes of  these gaps  and 
took   action to remedy the problem.  

 

A REVIEW OF THE EXPERIENCES AND PERCEPTIONS OF BLACK 

LEARNERS 

For the purposes of  this presentation we use a review of  case studies to capture the sense of  aliena-
tion felt by Black learners in the system and to underscore the attitudes that informs   the percep-
tions and expectations held in the education system about Black learners. In the literature review that 
follows we drew heavily on a qualitative case study done by Professor Rosalind Hampton “Black 
learners in Canada” (Hampton, 2010). The study examines the movement and reasons for Afrocentric 
public schools in Canada, particularly in Montreal.   She argues that Black youth would gain signifi-
cantly from community based educational programs that root their learning more closely in the life, 
experiences and needs of  their community.   Below are some quotes from Hampton’s study that will 
help the reader to understand the mind set of  individuals and institutions as they contemplate Black 
learners in Montreal and across Canada: 
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REVIEW OF SOURCES  FROM  AND THE  BLACK LEARNERS ARTICLE 

Hampton survey of  studies conducted by Professor George Dei of  OISE, the research  and 
recommendations of  the  African Canadian Working Group in 1992 , the Royal Commission 
on Learning in 1994  and the  drug abuse prevention program  of  the Department  of  Pub-
lic Health (1993)  reveled  three primary concerns expressed in the students’ narratives :  
differential treatment because of  their race, the lack of  Black and African-Canadian history 
and culture in the curriculum, and the absence of  Black teachers. “African-Canadian second-
ary school students were dropping out of  the system because they felt a sense of  racial and 
cultural alienation and marginalization”. Hampton states that,  

“Reports by Black students of  feelings of  alienation and of  a lack of  support were underscored by the fact that most 
teachers interviewed by George Dei of  OISE of  Toronto University and his colleagues failed to recognize any problems 
in the educational system and, instead, identified factors within the students’ characters, the characters of  the students’ 
families or the students’ earlier educational experiences. A prominent feature of  the teachers’ responses was the con-
struction of  drop-outs as socially and academically deficient in their families, their values and their attitudes towards 
education”. 

“The Canadian Association for Free Expression (CAFE),CAFE, a ‘non-profit educational organization that was 
incorporated in the Province of  Ontario in 1981, and later in Alberta’, accused the TDSB of  being ‘punch drunk on 
minorities and suggested that the cause of  ‘serious Negro underachievement in Toronto schools’ is the ‘demonstrably 
lower Negro IQ”’. 

The impact of  systemic discrimination and racist perceptions of  the nature and intellectual capability 
of  Black are reflected in the economic status of  blacks. The Census data and demographic studies of  
Black in Montreal show that: 

“Even Black families who have been in Québec for multiple generations face an unemployment rate and a proportion 
of  low-income households more than double those of  the general population. Nearly half  of  Québec’s Black youth drop 
out of  high school. A 2004 a study by professor Marie Mc Andrew et al study demonstrated that a group of  Black 
students in Québec who started high school between 1994 and 1996 had a 51.8 per cent graduation rate, compared to 
69 per cent for the population as a whole.4 The Steering Committee for an Afrocentric School in Montreal was formed 
early in 2008 by concerned members of  the Black community. In this tradition, community-based education is the 
practice of  eliciting human potential and agency, engaging learners on a personal level, and promoting their overall 
intellectual and social development.”   

Hampton concludes that for Black learners, particularly in Montreal, community-based edu-
cation centered on the experiences of  African Canadians can empower Black youth and their 
families, and better equip them to navigate public school systems and organize in their 
communities.  While this review focused mainly on the work covered in the Hampton study for the 
period following 1990, it should be noted that in the seventies similar concerns about the failure rate 
of  Blacks in the education system, alienation of  the Black Youth in the school system, the value of  a 
community –based education   were expressed by the Quebec Board of  Black Educators. They raised 
these issues aggressively with the Educators in the English speaking school Boards and CEGEPS 
demanding change.  Their activism became the basis for reforms in the PSBGM that engaged the 
communities they served directly: the PSBGM Multicultural/ Multiracial  policy (Code:CS-13. Com-
munity Services Department, Resolution #01-09-25-8.4) and new working relationships with the 
QBBE, other community educators and organizations, and parents (Bayne and Edina, 1995).  In 
2009, a research study was conducted by the Black Studies Center in collaboration with the City of  
Montreal and MEES to evaluate the tutorial and family programs of  the QBE in collaboration with 
EMSB to consider expanded municipal  and Provincial funding (Bayne and Williams, 2009). 
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BASF CONTRIBUTION TO EDUCATION IN THE 

MONTREAL COMMUNITY 

As mentioned before, the BASF objective is focused on “Gaining equity in education and empower-
ing black learners” wherever they are in the system.  To accomplish this, the BASF collaborates with 
other organizations using a networking process. It provides career advice, and offer career counsel-
ling services to its clients when needed.  The Jackie Robinson International Golf  Tournament is one 
of  the major activities hosted by BASF annually to raise funds for the BASF scholarship programs. 
In addition, there is some sponsorship from members of  our community and agencies such as the 
Black Studies Center.   On the average, BASF   awards between 8-10 scholarships each September to 
deserving students for CEGEP, undergraduate, and graduate programs, to accredited institutions.  
Since the creation of  BASF, we have awarded over 250 scholarships, with some outstanding results. 

A SIGNIFICANT PARTNERSHIP: BATSHAW YOUTH AND FAMILY CENTERS AND 

FOUNDATION 

Batshaw Youth and Family Centers intervenes with children and families in situations of  abuse, ne-
glect, abandonment, and when youth have serious behavioral problems. They are an important com-
munity intervenor in the holistic cycle of  the development of  the child.  Most children and youth are 
being helped in their own homes, while others are entrusted to extended family, placed in foster fami-
lies or in residential care. Some are adopted. Batshaw Centers serves the English-speaking and Jewish 
communities on the island of  Montreal. Residential care is available to English-speaking youth from 
other regions of  Québec. The Batshaw Youth and Family Centres Foundation support and comple-
ment the work of  Batshaw Youth and Family Centres.  The Foundation’s goal is to provide “pillars” 
on which futures can be built for youth and families. The Pillar programs support: 

 Access to tutoring, therapy, cultural and sports activities 

 Activities that teach leadership skills and build confidence 

 Skill development programs; material and financial support to help older adolescents with 
limited or no family assistance prepare for adulthood and independent living 

 Scholarships for post-secondary education and job training 

 A camp experience in a lakeside setting at Camp Weredale 

COLLABORATION: THE BATSHAW -BASF EXCELLENCE AWARD FOR YOUTH 

In 2011 Mrs. Sylvia Piggott, President of  BASF, expressed the interest of  BASF to make one of  their 
scholarship funds of  $1000 available for Batshaw clients starting in 2012. It was agreed that this year-
ly BASF bursary would be given as an additional Excellence Award to a candidate / recipient of  the 
Lois Daly Bursary award. This scholarship program, called the Lois Daly Scholarship Fund, is in-
tended to promote and encourage continuing education.  Funds are made available for youth who are 
receiving or have received services from Batshaw Youth and Family Centers (and predecessor agen-
cies). In order to qualify for the BASF- Batshaw scholarship the youth would need to meet the fol-
lowing criteria:  

 Be or have been a client of  Batshaw 

 Pursuing a post-secondary education program 

 Be in good standing at an accredited educational institution  

 Be a member of  a visible minority and identify as a member of  the Black Community. 

 Be a recipient/ applicant for the Lois Daly Scholarship  
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COLLABORATION WITH THE BLACK STUDIES CENTER CHARITY SCHOLARSHIP FUND 

The Black Studies Center Capital Fund has recently made a scholarship of  $2500 available to the 
BASF for a student who is committed to community development studies renewable on an annual 
basis.  The award will be given for the first time in September of  2019.  

RECOMMENDATION 

The Black Community needs to be on the Agenda of  the city and Provincial governments for ade-
quate funding in order to help the Black students continue their education in institutions of  higher 
learning.  Census Data presented in this Conference Series points to the decline in vitality of  the 
English speaking Black community. The research and reviews of  Hampton on “Black Learners in 
Canada” provide some insights into the challenges faced by the Black Community in securing oppor-
tunities for the same quality and level of  education that the White/European community enjoys. The 
BASF experience tells us that support of  governments, community organizations and parents are the 
ingredients of  a good recipe for success.  The community and parent support are present but what is 
lacking is focused and strategic government support which ensures integration of  the Black students 
into the education system.  This also requires teachers with at least basic cultural understanding of  
the students for whom they are responsible while in the classroom so that no student is left behind.  
This is a win-win formula for the country, province and the city. The BASF research shows that there 
exist Community organizations that are qualified and prepared to work with the governments to 
achieve equity and good results for investments in Black education.  
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